Power Home Remodeling Named One of the
FORTUNE 100 Best Companies to Work For®
Chester, Pa., Feb. 15, 2018 -- Power Home Remodeling, a purpose-driven exterior home
remodeling company, announced today that it has been named to the 2018 FORTUNE “100
Best Companies to Work For” list, ranking number 87. With more than 97% of employees
saying their workplace is great, Power is the most unexpected of the four Philadelphia regionbased companies to be named to the prestigious list this year, which ranks the top employers
in the nation.
“It is an honor to be named to the FORTUNE 100 Best list this year,” said Asher Raphael,
Power's Co-Chief Executive Officer. “Power is committed to creating positive change for its
employees, customers, and communities and this is a reflection of that commitment, but we
aren’t done yet. We understand that our 2,400 employees are our most valuable assets, and it
is because of their daily contributions to our business that we’ve been able to successfully
build a professionally rewarding, inclusive and innovative workplace.”
“The 2018 100 Best are true leaders,” said Michael C. Bush, CEO of Great Place to Work. “In
the face of competition, change, and financial constraints, they consistently prioritize
building the trust, pride, and camaraderie that fuels business performance. And they’re doing
it at scale for everyone, regardless of who they are or what they do for the organization.”
Developed on a foundation of a people-first culture, the company has expanded by focusing
on the growth and happiness of its customers and employees. Instead of placing a premium on
individual perks, Power creates initiatives to help teams find more meaningful purpose in
their work. The company’s most successful efforts include programs that promote diversity,
female leadership, veterans, and a proven commitment to develop talent across the company
-- even if employees’ skills are unexpected for their roles. With its unique approach to
employee career growth, Power Home Remodeling continues to find ways to innovate
internally, accelerating its overall business growth—expanding to 14 offices across the
country.
Produced by FORTUNE and global research and consulting firm Great Place to Work, the “100
Best Companies to Work For” list is based on survey responses from more than 310,000
employees rating their workplace culture on 50-plus elements including leadership,
camaraderie, and professional development. To view the complete list, click here.
This ranking follows previous number one rankings on FORTUNE’s Best Workplaces for
Millennials and Best Workplaces for Camaraderie lists. Power was also recently named one of
Glassdoor’s Top 100 Best Places to Work. For more information about Power and available
career opportunities, visit PowerHRG.com.
###
About Power Home Remodeling
Power Home Remodeling is a dream realization company believing our purpose is to create
positive change in everything we touch from our customers’ homes to our employees’ lives to
the communities we live and work in. We realize this purpose by being people first. Our
employees and our customers come before profit and their well being factors into every
business decision. Established in 1992, Power is the nation's largest, full service, exterior
home remodeler with more than 2,200 employees, 350,000 customers and $500 million in
annual revenue. Headquartered in the Philadelphia region, Power’s primary product line
includes windows, siding, roofing, doors, solar roofing panels, and attic insulation, providing
energy saving solutions to residents across its operating territories, including: Colorado,

Connecticut, Delaware, Florida, Georgia, Indiana, Illinois, Maryland, Massachusetts, Michigan,
New Hampshire, New Jersey, New York, Pennsylvania, Texas, Rhode Island and Virginia.
About The FORTUNE 100 Best Companies To Work For®
Great Place to Work U.S. measures companies on the following characteristics: Great Place to
Work for All, executive team effectiveness, innovation, and people-focused programs. In a
Great Place to Work for All, employees report high levels of trust, credible and respectful
leadership, pride in the work, and camaraderie. We also look to see that employees
consistently experience this great workplace, regardless of who they are or what they do.
Each company is scored on our analysis of anonymous employee responses to more than 50
survey questions on our Trust Index Survey, together with our evaluation of company programs
and practices as measured through our Culture Audit assessment.
More than 315,000 employees provided feedback to determine the winners of the 2018 list. To
be considered, companies needed to have at least 1,000 employees and receive enough
survey responses to achieve a 95% confidence level with no more than a 5% margin of error.
About Great Place to Work®
Great Place to Work is the global authority on high-trust, high-performance workplace
cultures. Through its certification programs, Great Place to Work recognizes outstanding
workplace cultures and produces the annual Fortune "100 Best Companies to Work For®" and
Great Place to Work Best Workplaces lists for Millennials, Women, Diversity, Small & Medium
Companies, industries and, internationally, countries and regions. Through its culture
consulting services, Great Place to Work helps clients create great workplaces that outpace
peers on key business metrics like revenue growth, profitability, retention and stock
performance.
Learn more at Greatplacetowork.com and on LinkedIn, Twitter, Facebook and Instagram.

